Office of Personnel Management

Subpart C—Determining Rates for Principal
Types of Federal Positions

532.301
532.303

Definitions.

Specialized industry.

532.306 Dominant industry.

532.307 Determining whether a dominant in-
dustry exists in a wage area.

532.309 Determining adequacy of specialized
private industry.

532.311 Survey of specialized private indus-
try related to a dominant industry.

532.313 Private sector industries.

532.315 Additional survey jobs.

532.317 Use of data from the nearest similar
area.

Subpart D—Pay Administration

532.401
532.403
532.405
532.407
532.409
532.411

Definitions.

New appointments.

Use of highest previous rate.

Promotion.

Grading or regrading of positions.

Details.

532.413 Simultaneous action.

532.415 Application of new or revised wage
schedules.

532.417 Within-grade increases.

532.419 Grade and pay retention.

Subpart E—Premium Pay and Differentials

532.501
532.503
532.504
532.505
532.507
532.509
532.511
532.513
ules.

APPENDIX A TO SUBPART E OF PART 532—
SCHEDULE OF ENVIRONMENTAL DIFFEREN-
TIALS PAID FOR EXPOSURE TO VARIOUS DE-
GREES OF HAZARDS, PHYSICAL HARDSHIPS,
AND WORKING CONDITIONS OF AN UNUSUAL
NATURE

Definitions.

Overtime pay.

Compensatory time off.

Night shift differentials.

Pay for holiday work.

Pay for Sunday work.
Environmental differentials.
Flexible and compressed work sched-

Subpart F—Job Grading System
532.601 General.

Subpart G—Job Grading Reviews and
Appeals

532.701 General.

532.703 Agency review.

532.706 Appeal to the Office of Personnel
Management.

532.707 Availability of information.

Subpart H—Payment of Unrestricted Rates
for Recruitment or Retention Purposes

532.801 Payment of unrestricted rates for re-
cruitment or retention purposes.

§532.201

AUTHORITY: 5 U.S.C. 5343, 5346; §532.707 also
issued under 5 U.S.C. 552.

SOURCE: 46 FR 21344, Apr. 10, 1981, unless
otherwise noted.

Subpart A—General Provisions

§532.101 Scope.

This part provides common policies,
systems, and practices for uniform ap-
plication by all agencies subject to sec-
tion 5342 of title 5, United States Code,
in fixing pay for prevailing rate em-
ployees as nearly as is consistent with
the public interest in accordance with
prevailing rates.

§532.103 Coverage.

The provisions of this part shall
apply to prevailing rate employees and
agencies covered by section 5342 of title
5, United States Code.

§532.105 Pay-fixing authority.

The head of each agency shall au-
thorize application of the rates estab-
lished by the lead agency or the Office
of Personnel Management (OPM) to
prevailing rate employees within the
appropriate wage area, in accordance
with the provisions of this part.

Subpart B—Prevailing Rate
Determinations

§532.201 Definitions.

For the purposes of this part:

Full-scale survey means a survey con-
ducted at least every 2 years in which
data are collected from a current sam-
pling of establishments in the private
sector by personal visit of data collec-
tors.

Host activity is the local Federal ac-
tivity designated by the lead agency to
obtain employment statistics from
other Federal activities in the wage
area and to provide support facilities
and clerical assistance for the wage
survey.

Lead agency means the agency des-
ignated by the Office of Personnel
Management to plan and conduct wage
surveys, analyze wage survey data, and
determine and issue required wage
schedules for a wage area.

Survey area means that part of the
wage area where the private enterprise
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